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President’s Message
Brenda Kasper, Esq.,
SPHR-CA, SHRM-SCP, President

Don’t Miss San Diego SHRM’s Workplace
Strategies Conference September 16

We are looking forward to an exciting September at San Diego SHRM.
Our annual Workplace Strategies Conference is coming up in a few
short weeks on September 16, 2015. This year’s conference features
12 speakers who will help you gain advanced knowledge on topics
including tackling work/life balance, the “multigene” workplace and the
Brenda Kasper, Esq., SPHRfive trends that are shaping the future of work. The conference features
CA, SHRM-SCP, President
Bob Nelson, world renowned expert on employee motivation, Marcela
Gutierrez, Zappos leader speaking on how to build a culture of success
and Alec Levenson of USC’s Marshall School of Business discussing how to establish metrics
that mean business.
The conference is an all-day affair, with a number of concurrent sessions to choose from.
Your attendance will also enable you to:
• Take away practical tips, tools and solutions for your workplace;
• Build your network of peers and resources; and
• Meet with top-notch vendors offering HR solutions and products.
The San Diego Workplace Strategies Conference is being held September 16, 2015 from 7
a.m. to 5:30 p.m. at the San Diego Del Mar Marriott, at the 5 and 56 freeway in Carmel Valley.
Register now so you don’t miss out. Our tickets are limited this year and the spaces are
almost filled.
I hope to see you at the conference. If you want to connect before then, feel free to drop me
a note at brenda@kasperfrank.com if you have questions about SHRM membership on the
national or local level. I’d love to connect with you.

Meet Your 2015 Board
of Directors
Trisha Zulic, CM, SPHR and SHRM-SCP (Certified Mediator and Senior
Professional in Human Resources), a 20 year veteran of human
resources, is a California Society for Human Resource Management
Director with responsibilities over Southern California Chapters. Trisha
is also the former Chair of the SHRM National Conference and Past
President with San Diego SHRM.
Trisha is an extremely dynamic and passionate individual who is driven
to excel. She is a proven visionary with the ability to apply advanced
skills in Human Resource Management, Organizational Development/
Behavior, and Training and Process Improvement.

Trisha Zulic, SHRM-SCP, SPHR,
Business Development

Trisha has applied her skills with such companies as Sunroad, Party City, LSG Sky Chefs,
Avon and JRK Asset Management and currently works for My Efficient Edge. She finds
her passion in volunteering with organizations connected to the HR arena.
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New Members
Welcome to all of our new
San Diego SHRM members
since August 1!
Victoria Davidson,
City of San Diego
Mandie Forman,
Altegris
Kim Gambino,
Wellness Champions
Beatrice Garcia,
La Maestra Community Health Centers
Steven Homolac,
UCSD Extension
Yahaira Hudson
Adam Huntington
Soojin Jun,
Zeeto
Dave Katzenmeyer,
Genesis Background Screening Services
Kelly Kennedy,
La Jolla Country Day School
Jennifer Lewis
Priscilla Martinez,
UC San Diego
Katie Mittleider,
BCA Radio-Home Office
Maxine Price,
JC Max Consulting
Rochelle Rahe,
SHRM SDSU
Jessica Sandoval
Debbie Teo,
SHRM SDSU
Karine Wenger,
Fragomen, Del Rey, Bernsen & Loewy

News from the
Communications
Committee
We Want to Hear From You!
Is Your Member Profile Complete? We at San Diego SHRM
Ann Wilson, PHR, VP of
Communication
continuously refine and fine tune all of our offerings to provide you
with the most up to date and valuable resources you need to bring
excellence to your workplace. The more we know about you, the better able we are
to do that. Please take a moment to go to our website at, www.sdshrm.org, sign in
and go to Update Member Profile to complete your profile. Thank you!
Since the launch of the new San Diego HR Weekly, formerly known as Waypoints,
we are receiving excellent feedback about its layout and content, but we also want
to hear from YOU! Please help us to make this a resource that you look forward to
seeing in your Inbox each Tuesday by taking this very SHORT SURVEY.
We welcome new ideas to make this publication the best it can be.

News –Tell Us About It!
San Diego SHRM encourages members with media experience or specific HR
expertise to provide authoritative, credible knowledge to business and workplace
stories. We welcome any article or event submissions from our members for press
releases and our monthly newsletter, The Resource. Did you or an HR colleague
recently transition into a new HR role, receive a promotion or an award? We want to
hear about it!

Submission Guidelines
Submit your article or news release, preferably as a
Microsoft Word document, to: info@sdshrm.org
Newsletter Article: 600-word maximum
News Release: 800-word maximum
All submissions must meet with editorial approval and are
not guaranteed publishing.

We LOVE new ideas for our monthly newsletter, The Resource. In recent issues,
we have highlighted Veterans, Students, New Members, Legislative Updates, and
the ever popular Knowledge Bowl. What do you want to read about? We want
to know!
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News from the Communications Committee Continued
Finally, we want to remind you that Past President, Nina Woodard, presents a twice-monthly radio program, which is
both entertaining and educational. Go to the Homepage of our website at www.sdshrm.org, scroll to the bottom of
the page and click on the Listen to San Diego SHRM on the Radio link, or simply click on the links below.
CALIFORNIA’S SICK PAY RULES
WORKPLACE DIVORCE: WHAT YOU CAN’T SEE CAN – AND DOES – HURT YOUR ORGANIZATION
TO GET WHAT YOU WANT, FORGET WHAT YOU WANT: HOW TO POSITION YOURSELF AND
YOUR WORK TO GAIN RESPECT AND ACKNOWLEDGEMENT
POSITIONING YOURSELF TO SUCCEED IN THE PURPOSE ECONOMY
WHAT CEO’S REALLY WANT FROM THEIR HR ASSOCIATES

Join the Disneyland® Corporate Ticket Program today.
Help your employees show their Disney Side
by making it easier for them to experience all there is
to see and do at the Disneyland® Resort!
Bringing the magic to your company has never been easier!
• Employees can save over box office prices.
• It’s FREE to join.
• Tickets are sold online for easy access.
• Earn complimentary tickets when sales minimums are achieved.

To set up this exciting benefit for your employees,
contact Mary Ann Waters at mary.ann.waters@disney.com
or visit shrm.org today!

©Disney/Pixar

©Disney
DLR-15-41017
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San Diego SHRM
Legal and Legislative Update

Jenna Leyton-Jones, Esq., Vice President of Legislation
LEGISLATIVE
Governor Signs Bill Clarifying That Employee Immigration Status is
Irrelevant to Employer Liability for Illegal Conduct

Jenna Leyton-Jones, Esq.,
Vice President of Legislation

Governor Brown has signed into law AB 560 (Gomez), which confirms that all protections, rights and remedies
available under state law are available to all individuals in the state who have applied for employment or are
currently employed, regardless of immigration status. The bill further provides that for purposes of enforcing
state labor, employment, civil rights and employee housing laws, a person’s immigration status is irrelevant to
the issue of liability, and discovery into a person’s immigration status is prohibited unless the person seeking to
make the inquiry has shown by clear and convincing evidence that the inquiry is necessary to comply with federal
immigration law.

Governor Signs Bill Making Requests for Reasonable Accommodation
“Protected Activity”
Governor Brown has signed into law AB 987 (Levine), which provides that an employer may not retaliate or
otherwise discriminate against a person for requesting accommodation of his or her disability or religious beliefs,
regardless of whether the accommodation request is granted. This bill was drafted in response to a recent judicial
decision, Rope v. Auto-Chlor Systems of Washington, wherein a California appellate court held that an employee’s
request for reasonable accommodation is not “protected activity” under the Fair Employment and Housing Act.
This new law abrogates the Rope decision and makes request(s) for reasonable accommodation “protected activity”
such that an employer may be held liable for retaliation if it takes an adverse employment action against an
employee because of such request(s).

JUDICIAL
Federal
Ninth Circuit Holds that Arbitrator, Not Court, Should Decide Enforceability
of Arbitration Agreement
In Brennan v. Opus Bank, a banking executive (“Brennan”) sued his former employer Opus Bank (“Bank”) for wrongful
termination and breach of contract. The Bank moved to compel arbitration pursuant to an arbitration clause in the
employment agreement Brennan had signed. The district court granted the motion and Brennan appealed. The
primary issue before the Ninth Circuit Court of Appeals (“Ninth Circuit”) was who—an arbitrator or a judge—should
decide whether or not the arbitration clause was unconscionable and therefore unenforceable.
In affirming the district court’s decision to compel arbitration, the Ninth Circuit held that federal law governed
the arbitrability question by default because the arbitration agreement was covered by the Federal Arbitration
Act (“FAA”). Under the FAA, the question of arbitrability is to be determined by an arbitrator “absent clear and
unmistakable evidence that the parties agreed to apply non-federal arbitrability law.” In this case, the employment
agreement was silent on arbitrability and incorporated the American Arbitration Association (“AAA”) rules, which
provide that the “arbitrator shall have the power to rule on his or her own jurisdiction, including any objections
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with respect to the . . . validity of the arbitration agreement.” According to the Ninth Circuit, the agreement’s
incorporation of the AAA rules constituted “clear and unmistakable” evidence that the parties intended to have an
arbitrator decide the threshold question of arbitrability.
Brennan is yet another case in a slew of arbitration-related decisions issued by California state courts and the Ninth
Circuit over the past few years. Brennan serves a good reminder that incorporation of the AAA rules—or any set
of arbitration rules—in an arbitration agreement can have a significant impact on the ultimate enforceability of
the agreement. Employers are advised to have their arbitration agreements drafted and/or reviewed by counsel to
maximize the likelihood that they will be enforced in the manner intended.

Ninth Circuit Dismisses Discrimination Case Due to Lack of Personal
Jurisdiction and Inconvenient Forum
In Ranza v. Nike, the Ninth Circuit Court of Appeals (“”Ninth Circuit”) affirmed an Oregon district court’s dismissal of
a lawsuit alleging sex and age discrimination under Title VII and the Age Discrimination in Employment Act. The
plaintiff, Loredana Ranza (“Ranza”), was employed by Nike European Operations Netherlands (“NEON”), which is
a foreign subsidiary of Nike. Ranza, a United States citizen who resides in the Netherlands, alleged that she was
subjected to sex and age discrimination during her tenure with NEON, and was ultimately discharged in retaliation
for opposing this discrimination.
After pursuing available remedies under Dutch law, Ranza filed suit against NEON and Nike in Oregon. The district
court dismissed the complaint for lack of personal jurisdiction. Ranza appealed.
The Ninth Circuit agreed that NEON’s contacts with Oregon were not sufficiently pervasive to subject it to
jurisdiction there. Oregon is neither NEON’s place of incorporation nor its principal place of business. NEON is
a limited liability company registered in the Netherlands whose principal business activity is marketing athletic
footwear, apparel and equipment outside the United States.
In contrast, the Ninth Circuit held that Nike was unquestionably subject to personal jurisdiction in Oregon given
its contacts with that state. Nike, however, argued that the case should be dismissed under the doctrine of forum
non conveniens (i.e., because Oregon was not a convenient forum for the lawsuit). Under this doctrine, a defendant
bears the burden of demonstrating an adequate alternative forum, and that the balance of private and public
interest factors favors dismissal.
In this case, the Ninth Circuit held that the factors favored the Netherlands as the proper forum for the dispute,
as the Netherlands has an administrative body tasked with adjudicating claims arising under that country’s
equal protection laws. Moreover, the overwhelming majority of the evidence and witnesses were located in the
Netherlands. As such, the Netherlands provided an adequate and more convenient alternative forum for Ranza’s
claims. The Ninth Circuit ultimately dismissed the lawsuit against Nike, noting that Ranza had already taken full
advantage of her opportunity to litigate her claims in the Netherlands.

California
California Supreme Court Clarifies Arbitration Agreement
“Unconscionability” Standard
In Sanchez v. Valencia Holding Company, the California Supreme Court held that the arbitration clause at issue was
procedurally unconscionable but not substantively unconscionable; accordingly, the Court reversed the lower
court’s order denying a motion to compel arbitration. In Sanchez, the plaintiff (“Sanchez”) filed a class action
lawsuit against defendant Valencia Holding Company, LLC (“Valencia”), alleging that Valencia had violated the
Consumers Legal Remedies Act (“CLRA”). Sanchez alleged that Valencia misrepresented the condition of a preowned automobile he had purchased from the company, and also improperly charged him various fees relating to
the transaction.
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Pursuant to an arbitration clause contained within the sale contract, Valencia moved to compel the dispute to
arbitration. Valencia also sought dismissal of Sanchez’s class claims pursuant to a class action waiver appearing in
the arbitration clause. The trial court denied the motion, holding that the class action waiver was unenforceable
because the CLRA expressly provides for class action litigation and declares that the right to a class action is
unwaivable. Valencia appealed. The Court of Appeal affirmed on other grounds, concluding that the arbitration
clause contained elements of procedural and substantive unconscionability.
In reversing the Court of Appeal’s ruling, the California Supreme Court first discussed the standard for proving
unconscionability. Importantly, the Court held that traditional descriptions of substantive unconscionability—
contract terms that are “overly harsh,”“so one-sided as to shock the conscience,”“unduly oppressive,”“unreasonably
favorable,” or “unfairly one-sided”—all mean the same thing. That is, substantive unconscionability requires a
substantial degree of unfairness beyond a “simple old-fashioned bad bargain.”
Applying this principle to the Sanchez case, the Court concluded that although the arbitration clause was
procedurally unconscionable because the sales contract was a contract of adhesion, it was not substantively
unconscionable (for reasons not relevant to employment disputes).
The California Supreme Court also upheld the class action waiver pursuant to AT&T Mobility LLC v. Concepcion. In
Concepcion, the U.S. Supreme Court held that a state rule invaliding class waivers interferes with the fundamental
attributes of arbitration and is therefore preempted by federal law. The California Supreme Court concluded that
Concepcion preempted the trial court’s invalidation of the class action waiver. As such, the Court reversed the trial
court’s denial of the motion to compel arbitration.
Though decided in the context of a consumer arbitration agreement, the Sanchez case provides helpful guidance
to employers seeking to enforce arbitration agreements. Sanchez makes it clear that the many formulations of
“substantive unconscionability” in fact represent the same standard. Thus, plaintiff employees will likely be unable
to argue that any particular formulation requires a greater or lesser evidentiary showing. Moreover, plaintiff
employees will likely have greater difficulty avoiding a contractual agreement to arbitrate by simply arguing that
such agreement was unfavorable to them; rather, employees will be required to demonstrate that they were
subjected to something substantially more than a “bad bargain.”

Court of Appeal Affirms Class Certification in Wage and Hour Case
In Safeway v. Superior Court, a California Court of Appeal affirmed the certification of a class of employees seeking
a recovery for “unfair competition” under California Business & Professions Code section 17200 based on the
employer’s (alleged) denial of premium pay for missed meal and rest breaks.
The class alleged that Safeway, which operates a chain of supermarkets in California, had maintained a policy of
not paying premium wages to employees who had been denied compliant meal or rest breaks, in violation of
California Labor Code § 226.7. This policy allegedly created an unfair business practice that harmed the entire class.
In support of this claim, the class representatives offered evidence that Safeway had no mechanism for calculating
or making timely premium payments prior to June 2007, at which time remedial steps were taken. The class
representatives also offered evidence that employees were pressured to forego, shorten, or delay their breaks.
Safeway opposed class certification on the ground that it maintained a legally compliant meal and rest break policy.
As such, premium pay was unnecessary because the underlying violations had not occurred. Safeway further
argued that because the company-wide policy was to provide compliant breaks, determining why employees had
missed meal or rest breaks required an individualized inquiry, which made the premium pay question unsuitable
for class treatment.
The appellate court ruled that the unfair competition claim was amenable to class treatment, as Safeway’s alleged
practice of not paying premium wages under any circumstance was unfair. The class representatives’ evidence
that employees were pressured not to take compliant meal breaks further evidenced a violation that could be
adjudicated on a class-wide basis.
This decision serves as a reminder that employers must be vigilant in their creation and enforcement of legally
compliant wage and hour policies. Employers are advised to have their policies reviewed by legal counsel, and to
train their managers and supervisors with respect to employees’ meal and rest break rights.
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News from San Diego State University’s
Student SHRM Chapter
Ryan Prout, SHRM SDSU President, SD SHRM Student Liason

The Society for Human Resource Management student chapter at San Diego State (SHRM SDSU)
has big plans for this academic year. Our officers have been hard at work over the summer
preparing for another impactful year of professional development experiences, and six members
attended the annual SHRM Conference and Exposition in Las Vegas in June. A number of our
members and recent alums enjoyed attending San Diego SHRM mixers at Stone Brewery and
Dave and Busters.
SHRM SDSU participated at an NFL Play60 event at Sweetwater High School in National City
on July 21. The nationwide NFL Play60 campaign aims to decrease childhood obesity by
encouraging children to be active for 60 minutes a day, and SHRM SDSU was the only SDSU
student organization who answered the call to help volunteer
at the San Diego-area event. Members helped set up the
event, handed out food and beverages and provided gift bags
to over 200 children in attendance. They also had the pleasure
of meeting the host of the event, Hall of Fame offensive tackle
for the Cincinnati Bengals, Anthony Muñoz. Sophie Zavala,
Vice President of SHRM SDSU stated, “I believe that giving
back to the community is the most humbling thing we can
do as a student organization, and I am so grateful to all our
members who came out to support such a great cause.”

Ryan Prout, SHRM SDSU
President, SD SHRM Student
Liason

We have a number of exciting plans for the Fall semester,
starting with the Student Involvement Expo at SDSU on
August 25, where the officers met with students to highlight
the HR profession and explain the benefits of joining SHRM.
We will host a Fall Semester Kick-Off/Open House in early
September to get students interested in joining the chapter
and becoming active SHRM members. Other events planned
for the semester include hosting a Young Professionals Panel
of recent HR graduates to get their perspective on starting
out in an HR career and advice on landing an HR job. Inspired
by our experience at the National SHRM conference, we are
planning to sponsor a campus-wide community service event
working in partnership with Clean the World to build personal
care packages for local charities in need that help at risk
youth.
We are also looking forward to participating in organizational
site visits this year, including a trip in October to Houston,
Texas to tour the HR organization of Baker Hughes, a $25
billion company in the oil services and technology industry.
Students will get first-hand insight into HR’s role in a merger
as Baker Hughes prepares to merge with Halliburton.
SHRM SDSU looks forward to continued involvement of
its students on San Diego SHRM’s board and committees
and invites San Diego SHRM members to participate in our
activities as well. We are always looking for guest speakers, HR internship opportunities and
organizational site visits. For more information on how you can get involved with SHRM SDSU,
please reach out! We can be reached via email sdsushrm@gmail.com. Please visit our website to
learn more about our chapter at shrmsdsu.com.
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Join Us for this Month’s Unique Collaboration Program:

Building Strategies for Today
and for the Future
Heather Whitley, President-Elect

In order to serve San Diego Human Resource professionals,
and the broader business community, in 2014, under the
leadership of the late Natasha Arthur, San Diego SHRM
embarked on a collaboration initiative, bringing together
top workforce related associations throughout the region.
Following a highly successful first year of collaboration
events, for 2015 the collaboration chose to build a one-day
Workplace Strategies Conference. Our focus is on Building
Strategies for Today and for the Future.
“We believe that as workforce professionals it is
important that we work together to raise the professional
development of our profession and the business
community by coming together, breaking the silos
and connecting. We are a great example for other
organizations that often struggle in this area as well,” said
Laurie Chua, VP of Conferences for San Diego SHRM.
At the conference, you will have the unparalleled
opportunity to hear and interact with many international
and world-renowned speakers who will be sharing
best practices and providing you with strategies you
can implement the next day. Best of all, you will have
the opportunity to exchange experiences, practice the
concepts learned, discuss challenges, learn and network
with a broad range of Human Resource and business
professionals from throughout San Diego. Interacting and
building relationships with others is a great way to expand
your knowledge and reach in the community. Our hope is
that you will leave with great resources, new skills and will
be inspired to raise the expectations of your workplace!
If you are passionate about your business and want
to learn how to build strong, strategic partnerships,
effectively supporting the business through change and
responding to the needs of the organization, this is an
event not to be missed. Make the investment in your

career and your organization. Spend
the day learning best practices with
Heather Whitley, PresidentElect
your peers, networking with likeminded practitioners and get a market
snapshot of the ground-breaking new technologies
and tools that are helping to drive workforce planning
effectiveness. Register today.
The San Diego Workplace Strategies Conference is being
held on September 16, 2015 from 7 a.m. to 5:30 p.m. The
event is conveniently located at the San Diego Del Mar
Marriott, at the 5 and 56 freeway in Carmel Valley.
To learn more and register for the event, please visit the
conference website HERE.

A special thank you to our
San Diego workforce association
collaboration partners:
San Diego Society for Human Resource
Management
Association for Strategic Planning
Association of Talent Development
Asociación de Recursos Humanos de la Industria
en Tijuana, A.C
North County Human Resources - San Diego
San Diego Organizational Development Network
San Diego Human Resources Forum
San Diego HR Roundtable
San Diego Employers Association
San Diego Professional Coaches Alliances
University of California San Diego Extension
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Workplace Strategies Conference
BUILDING FOR THE FUTURE
Connect > Build > Sustain > Contribute

Schedule at a Glance

7:00-8:00 a.m.
Registration & Breakfast with Exhibitors
8:00-9:15 a.m.
Welcome & Keynote Address
Five Trends Shaping the Future of
Work – An Overview of the Leading
Labor Trends that Will Affect All
Organizations in the Upcoming Years
Bob Nelson, Ph.D., Nelson Motivation; San Diego

This Thing Called Happiness:
Linking Positive Brains to Positive
Performance
Devin Hughes, ITLN; Carlsbad
Workforce Readiness Track: Building
Your Brand & Networking
Lauren Goodson
Noon-12:30 p.m.
Networking Break with Exhibitors

9:15-9:45 a.m.
Networking Break with Exhibitors

12:30-2:00 p.m.
Lunch and Keynote Address

9:45-10:45 a.m. / Breakout Sessions
The Workplace Remix: What is a
Multigen Workforce, and Why Should
You Care?
Phil Blair, Manpower; San Diego

Creating and Sustaining a Culture of
Service: The Zappos Story
Marcela Guiterrez, Zappos.com; Las Vegas

The Engagement DifferentialImproving Your Organizational
Outcomes through Talent
Development
Brandon Miller, 34 Strong; Sacramento

2:00-2:35 p.m. / Exhibit Hall Raffles
2:30-3:30 p.m. / Breakout Sessions
Finding the “Sweet Spot”: Talent
Acquisition & Branding Strategies for
Today’s Workplace
Lauren Goodson

Bogus Balance: How to Help Staff
REALLY Tackle Work/Life Balance…for
Everyone’s Sake
Deirdre Maloney, Momentum LLC; San Diego

Understanding the Relationship
Between Employee Satisfaction,
Engagement & Future Behaviors to
Improve the Employee Experience
Eric Feinberg

Workforce Readiness Track: Are You
Prepared for the Job Search?
San Diego SHRM Workforce Readiness Team

The Accountability Paradox: How to be
a Good Bad Guy
Deirdre Maloney, Momentum LLC; San Diego

11:00 a.m.-Noon/ Breakout Sessions
Strategic Thinking or Pasta
Productivity?
Timi Gleason, Executive Goals; San Diego

Social Business: Getting Work Done in
the 21st Century
Stan Jeffress, vector612,LLC; San Diego

ROAR: How Great Leaders Build
Resilient Organizations That Thrive in
Disruptive Times
Sandy Asch, Alliance for Organizational
Excellence LLC; Houston, Texas

3:45-5:00 p.m.
Closing Keynote Address
Building Future Oriented Decision
Making in HR
Alec Levenson, Ph.D., Center for Effective
Organizations, Marshall School of Business,
University of Southern California
5:00-5:30 p.m. / Networking

Current Exhibitors Include:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Accurate Background
Ascent Real Estate Inc.
Brown & Bigelow
California State University San Marcos
MBA Program
California Employers Association
Center for Effective Organizations,
Marshall School of Business, University
of Southern California
First Investors Corporation
Fisher & Phillips LLP
Fragomen Worldwide
Herman Miller
HUB International | Intercare
Jackson Lewis P.C.
Labrum 401(k)
Leavitt Insurance of San Diego, Inc.
Liberty Mutual Group
San Diego Zoo & San Diego Zoo Safari Park
ScholarShare College Savings Plan
Signature Resources
Society for Human Resource Management
The Disneyland Resort Corporate
Ticket Program
The San Diego Union-Tribune
Toastmasters International District 5
UC San Diego Extension
United Concordia Dental
Vigilant
Zappos

Sponsored By:
Gold Sponsor:

Silver Sponsor:

Supporting Sponsor:
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2015 San Diego Workplace Strategies Conference
4 Ways to Register
Online

Phone

www.sdshrm.org/page/WPSHome

Full Name		

Fax

1-866-632-1492

619-243-1353

Mail

SD SHRM
600 State St., Ste A
Cedar Falls, IA 50613

(First Name, Middle Name/Initial (optional), Last Name, Designations)

First Name/Nickname (to appear above full name on your badge)		

Company

Mailing Address

City					State			Zip/Postal Code

Email Address						Work Phone
Please describe any special dietary considerations: ___________________________________________________________
Do you have any disabilities that require special services? If yes, we will contact you.

Member Discounts

YES

September
Late

At the
Door
On-Site

$250

$275

$300

$325

$20

$30

San Diego SHRM &
Collaboration Partners

(must have log-in or have
discount code)

Non Member
Special In-Transition
Career Track (by Invitation Only

NO

Total from above: _________________

Payment Method

Check

(payable to SD SHRM)

Credit Card #				

Visa/MasterCard

Exp. Date

Discover

AmEx

SEC Code

Cardholder’s Name (as it appears on card)
Credit Card Billing Address (Street Address/Zip)
Authorized Signature/Date

Email (for credit card receipt)
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On Wednesday, August 19, nearly 80 individuals gathered at Dave and Busters in San Diego for our August
Membership Mixer. Attendees enjoyed great food, great drinks and even better networking! We would like
to extend a warm welcome to everyone who became San Diego SHRM members at our event including
Adam Huntington who was the lucky winner of a one year membership to San Diego SHRM! Individuals in
attendance made contacts, exchanged business cards and enjoyed the venue. Once again, we would like
to thank our sponsors Ranchero La Puerta and UC San Diego Extension for making this event so successful!
Check out the photos below, and save the date for our next membership Mixer on December 16!
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